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Editorden

Ali Danigman ©

2019 yilinin ikinci sayzst ile de tekrar karginizdayiz. Bu sayimizda da tig aragtir-
ma makalesi bulunmaketadir. Ali Alipour ve Marjan Fayyazi tarafindan yazilmis
olan ilk makalede, Iran'da bir bankanin 64 subesindeki 375 calisandan toplanan
verilere dayanarak duygusal zeka ve iliskisel sosyal sermaye arasindaki iligkiler in-
celenmektedir. Hilal Tugge Lapcin ve Deniz Tager'ya ait ikinci makalede, analitik
hiyerarsi siireci yontemi kullanilarak Tiirkiye'deki 6zel havalimani terminal islet-
melerinin neden ortak girisimlere katldiklarinin cevabr aranmaktadir. Yazarligini
Ali Osman Uymaz'in yapug: tiglincii makale, Eisenberger vd. (2004) tarafindan
gelistirilen Olumsuz ve Olumlu Karsilik Verme Normu Olgeginin Tiirkge uyar-
lamasiyla ilgilidir. Makalede 380 yetiskin birey iizerinde yapilan arastirma so-
nuglarina dayanarak, olumsuz ve olumlu kargilik verme normu 6l¢eginin Tiirkce

uyarlamasinin ne derece gegerli ve giivenilir olabilecegi degerlendirilmektedir.

YOAD'1n yeni sayilarla devam etmesini saglayan herkese, 6zellikle de yazarlarimi-
za, hakemlerimize, alan editorlerimize ve editorler kurulu tiyelerimize ¢ok tesek-
kiir ederiz. Hepinize miitesekkiriz. Gelecek sayilarda tekrar goriismek timidiyle.

(*) Ankara Sosyal Bilimler Universitesi, Siyasal Bilgiler Fakiiltesi, sletme B&liim, ali.danisman@asbu.edu.tr
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From the Editor

Ali Danigman ©

We are here again with the second issue of 2019. There are three research articles
on this issue. The first article, written by Ali Alipour and Marjan Fayyazi, based
on the survey data collected from 375 employees working in the branches of an
Iranian bank, investigates the relationship between emotional intelligence and
relational social capital. The second article, whose authors are Hilal Tugge Lap¢in
ve Deniz Tasgt, using analytical hierarchy process method, seeks to answer why
private airport terminal operators take part in joint ventures. The third article,
authored by Ali Osman Uymaz, is on the Turkish adaptation of the negative
and positive reciprocity norm scale developed by Eisenberger, Lynch, Aselage,
and Rohdieck (2004). Ali Osman Uymaz, in his article, based on the results of a
research study conducted on 380 adult individuals, evaluates to what extent the
Turkish adaptation of the negative and positive reciprocity norm scale is valid
and reliable.

Thanks to everyone, particularly to our authors, our reviewers, our associate
editors, and our editorial board members, who have made JMOS continue with
new issues. We are grateful to all of you. Hoping to see you again in future issues.

*) Social Sciences University of Ankara, Faculty of Political Science, Department of Business Administration,
ali.danisman@asbu.edu.tr.
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