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Editorden

Hiiseyin Leblebici

Yonetim ve Organizasyon Arastirmalar1 Dergisi YOAD’1n ikinci sayisi ile
sizlere tekrar merhaba demekten mutluluk duymaktayiz.

Ozel, kamu ve sivil toplum 6rgiitlerinin farkli yonetsel alanlarint anlamaya
katkida bulunmaya yonelik 6zgiin nitelikte arastirmalar yayimlamayi amaglayan
hakemli bir dergi olarak sizlerin kargisina ikinci kez ¢tkan YOAD’1in kapsamuni,
basta 6rgiit kurami, stratejik yonetim, 6rgiitsel davranis, uluslararasi isletmecilik,
girisimcilik, isletme tarihi ve insan kaynaklari yonetimi olmak tizere yonetim ve
organizasyon alanina ydnelik kuramsal ve gorgiil calismalar ile vaka caligmalari,
aragtirma notlari ve kitap incelemeleri olusturmaktadir.

YOAD’1n ayn1 derecede 6nemli bir diger amaci da yénetim ve organizasyon
alanindaki akademik bilgi birikiminin gelisimine sadece Tiirkiyede degil diin-
ya capinda katk: saglayacak elestirel aragtirmalar yayimlamakur. Bu amagla ilk
yilinin bu ikinci sayisinda YOAD; makro kurumsal kuram, elestirel ¢alismalar ve
isletmecilik tarihi alanlarina katki saglayacak ti¢ onemli ¢alismaya yer vermekte-
dir. Caligmalardan ilkinde, Onur Dirlik, makro kurumsal kuram cerceve icinde
ulusal is sistemleri yaklagimindan hareketle Tiirk is sisteminin yapisal 6zelliklerini
agiklamaktadir. Bu ¢aligmada, Dirlik, ulusal is sistemleri yazininda genel olarak
devlete bagli bir i sistemi olarak kabul edilen Tiirkiye’'nin farkli tarihsel dénem-
lerde tek bir modelle agiklanamayacak farklilagmalar sergiledigini ortaya koymak-
tadir. Tkinci calismada, Sibel Doganay, Tiirkiyede 6rgiit kurami ¢aligmalarinda
gorece daha az bagvurulan elestirel yonetim ¢alismalari perspektifiyle cagri merke-
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Huseyin Leblebici

zlerini incelemektedir. Cagri merkezlerinin son yillarda Tiirkiye'de giderek yay-
ginlasan bir 6rgiit formu oldugunu belirten Doganay, Istanbul'da gagri merkezi
calisanlartyla yapug: derinlemesine miilakat verilerini analiz ederek bu orgiitle-
rdeki kontrol bigimlerini arastirmistir. Bu sayimizin son ¢alismasinda, Ahmet
Sait Ozkul, Tiirk isletmecilik tarihi yazini agisindan 6nemli bir katk: olabilecek
bir transkripsiyon sunmaktadir. Bu galismada, Ozkul 1913 ve 1924 tarihli Tay-
lorizmi konu alan iki Osmanlica belgeyi giiniimiiz Tiirkgesine gevirmis ve bu bel-
gelere kaynaklik eden 1913 tarihli Fransizca ii¢ gazete haberi ile iliskilendirerek
degerlendirmelerde bulunmustur.

YOAD, bu sayistyla ilk yilini tamamlamis bulunmaktadir. Dergimize makale
yollayarak katkida bulunan biitiin meslektaglarimiza tesekkiirlerimizi sunuyoruz.
Makalelerin degerlendirme siirecinde hakem olarak rol alarak degerli yorumlar:
ve geribildirimleriyle katk: saglayan meslektaglarimiz Ahmet Murat Fis, Anil Di-
varci-Cakmakli, Arzu Kalemci, Arzu Wasti, Birgiil Arslan, Cagri Bulut, Deniz
Tuncalp, Engin Bagis Oztiirk, Eyiip Aygiin Taysir, Gokhan Karagonlar, Hiisniye
Gilsev Kog, Janset C)zen-Aytemur, C)zge Can, Selin Erdil, Sule Aydin-Turan,
Siikrii Ozen ve Umut Kog’a da ayri1 ayri tesekkiir etmek istiyorum.

YOAD’a ilk yilinda destek veren herkese tekrar tesekkiirler. Akademik
calismalarinizla ve dergimizin niteligini artiracak her tiirlii desteginizle gelecek
sayllarimizda da bulugabilmek timidiyle.
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From the Editor

Hiiseyin Leblebici ©

We are very pleased to welcome you again with the second issue of Journal

of Management and Organization Studies (JMOS).

One of the most important objectives of our journal is to develop a scholarly
community by publishing papers that contribute to our understanding of private
and public organizations. In terms of its scope, JMOS covers theoretical and
empirical papers, case studies, and book reviews in relation to various fields of
management and organization including but not limited to organization theory,
strategic management, organizational behavior, international management, en-

trepreneurship, business history, and human resources management.

An equally important objective for our journal is to publish critical research
papers that would advance the development of academic knowledge in the field
of management and organization not only in Turkey but also across the world.
With this aim in mind, in this second issue of our 1% year, JMOS publishes three
important papers that contribute to macro institutional theory, critical studies,
and business history. In the first paper, Onur Dirlik explains the structural char-
acteristics of the Turkish business system based on the national business systems
approach in a macro-institutional theory perspective. In this study, Dirlik reveals
that Turkey, which has been known to have a state-dependent business system
in the literature, displays more variation across different historical periods that
cannot be explained with a single model. In the second paper, Sibel Doganay ex-
amines the call centers from a critical studies perspective, which has been applied
relatively less compared to the other studies in organization theory in Turkey.

(*) University of lllinois at Urbana-Champaign, College of Business, IL, USA hleblebi@illinois.edu
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Stating that call centers are recently an increasingly growing organizational form
in Turkey, Doganay investigates the control types in these organizations by ana-
lyzing in-depth interview data she collected from the employees of call centers in
[stanbul. In the last study of this issue, Ahmet Sait Ozkul presents a transcription
that can be considered as a significant contribution with respect to the literature
on Turkish business history. In this study, Ozkul provides the translations of two
documents studying Taylorism in the Ottoman Turkish, dated 1913 and 1924,
and evaluates them by relating with three newspaper reports in French dated
1913, which constituted source for these two documents.

With this issue, JMOS celebrates the completion of its 1* year. I sincerely
thank all of our colleagues who have submitted their manuscripts. I also would
like to take this opportunity to individually thank Ahmet Murat Fis, Anil Di-
varci-Cakmakli, Arzu Kalemci, Arzu Wasti, Birgiil Arslan, Cagri Bulut, Deniz
Tungalp, Engin Bagis Oztiirk, Eyiip Aygiin Taysir, Gokhan Karagonlar, Hiisniye
Giilsev Kog, Janset Ozen-Aytemur, Ozge Can, Selin Erdil, Sule Aydin-Turan,
Siikrii Ozen, and Umut Kog, who have provided their valuable time to act as
reviewers and helped to improve the quality of the published papers.

Thanks again for your support for JMOS’s inaugural year. We are looking
forward to receiving your scholarly manuscripts and to working together to en-
hance the quality of our journal.
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